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	Colorado  Public Employee  (2006)
	Iowa  Public Employee  (2006)
	Louisiana Teachers  (2005)
	Missouri  All state and local plans (2006)
	Mississippi  Public Employees  (2007)
	New Jersey  state and local plans (2007)
	North Dakota  Teachers  (2007)

	Anti-Spiking Provision
	Annual salary growth for calculation of benefit capped at 8% 
	Annual salary growth for calculation of benefit capped at about 7% 
	Annual salary growth for calculation of benefit capped at 15%, down from 25%
	
	
	
	

	COLA
	Capped at 3% per year (down from 3.5%;  or less depending on CPI
	No future benefit increases without increases in contribution rates.
	
	Allowable only in plans that are at least 80% funded; must be amortized over 20 years
	
	
	

	Employee Contribution
	Additional 1% of salary to fund COLAs
	To increase 0.5% a year, 2008-2012, if needed to fully fund the system by 2016
	
	
	
	Increased to 5.5% (from 5%) on Social Security base
	

	State Employer Contribution
	

	To increase 0.5% a year, 2008-2012, if needed to fully fund the system by 2016
	
	
	
	
	Increased from 7.75% to 8.25% until the system is 90% funded

	Base for Calculating Benefits
	
	
	Increased from 36 months to 60 months
	
	Vesting and minimum service requirement for benefits increased from 4 to 8 years
	Limited to salary on which Social Security tax is levied.
	Five year vesting; 60 month salary calculation instead of 36

	Age & Service Requirements for Normal Retirement
	Rule of 85 replaces the Rule of 80
	
	Minimum age of 60, up from 55
	
	
	Prohibited contractual employees from earning service credit
	Rule of 90 instead of the Rule of 85; 5 year service minimum for benefits


