Local Government Retirement Meeting 
Utah League of Cities and Towns Offices

June 22, 2009

Meeting Recap/Overview

Discussion of Guiding Principles by which proposals will be evaluated:

1. Added a 7th guiding principle
a. “Existing URS in an important benefit/component of public employment” – This principle was inadvertently left off of the previous list.

Explanation of ULCT Retirement Handouts – Lincoln Shurtz, Neil Abercrombie:

1. Please see attached handouts for reference

a. Handout 1: ULCT Review of Retirement subcommittee

b. Handout 2: ULCT Review of benefit packages as compared to other states

c. Handout 3: Surrounding States benefit packages comparison

d. Handout 4: Overview of Kentucky and Kansas retirement legislation

e. Handout 5: Article on Nevada retirement legislation

f. Handout 6: Potential legislative changes as submitted by Marty Peterson (Firefighters Assoc.)

We discussed the various handouts to provide some context to what was being described.  
Discussion of retirement reform ideas:
1. Bob Newman provided a brief rate overview and provided the following details
a. Actuaries are using a 7-7.5% ROI in calculating next year’s rate numbers, and at that level a rate increase will be necessary.
b. URS feels that a core principle for examining retirement system changes should be to maintain the core characteristics of the existing system, and things should recover.
c. URS feels that modifications are necessary and measured changes should be made, but core benefits should be maintained.
d. He believes that we should come up with a comprehensive fix this year rather than going back to the legislature year after year with minor changes to the system.
2. Bob Newman of URS discussed some of the current public sentiment regarding public sector employee benefits and sighted the following:
a. There is growing sentiment of pension “envy” among the public and policy makers.
b. There is also a growing sentiment that we should not be providing retirement at a young age and should have age restrictions on retirement.
3. Scott Bond: Described a survey conducted by the subcommittee of city managers to see what cities were doing currently with retirement benefits.  He said that cities fall in two general categories; (1) those that let the rate float based on the required noncontributory amount and (2) those that set a rate at a certain point to remove fluctuation in the noncontributory amount and put the remainder of the money in a 401K-type program.  He also mentioned that the group had come up with no preferred alternative yet, but would work to do so by the following meeting.
4. The Police officers groups mentioned that there was some concern of going to a contributory system for public safety retirement because they anticipate that the potential rate increase next year may have a significant impact on employees and requiring employees to come up with 3-7% of their salary to fully fund a retirement benefit may be a tough proposition. They also mentioned that going to a 25 year retirement for current employees would also be difficult.  They too said they would be prepared to prioritize alternatives by our next meeting.
5. Firefighters will also get back to the group with a prioritized list of possible changes.
Discussion on how to proceed:
1. Group discussed how the various subgroups would approach their members to get a better understanding of what would be considered acceptable for a reform effort

2. Two questions were posed that we hoped to have answers for at our next meeting

a. If we implemented a contributory system for any rate increases what would be the tolerance level (in percentages) that the various groups of employees would be willing to shoulder, if any?

b. Prioritize the list of reform options from most acceptable to least acceptable
It was determined that the ULCT would provide a set of assumptions for the various alternatives that would be distributed to the group to aid in the prioritization process.
Discussed Future Meeting Date:

1. Set a meeting date for July 13, 2009 at 2:00 pm

Meeting Adjourned.

